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• All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au). 

• The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications 
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an 
exemption by the VRQA until 31 December 2021 from the minimum standards for student enrolment numbers and/or 
curriculum framework for school language program. 

• The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 

Attested on 25 April 2022 at 01:59 PM by Mary Hutchison (Principal) 

 

• This 2021 Annual Report to the School Community has been tabled and endorsed at a meeting of the school council and will 
be publicly shared with the school community   

Attested on 28 April 2022 at 08:33 PM by Ryan Winchester (School Council President) 

 

https://www.vit.vic.edu.au/
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How to read the Annual Report 

What does the ‘About Our School’ commentary section of this report refer to? 

The ‘About our school’ commentary provides a brief background on the school, an outline of the school’s performance over the year 
and future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them through the implementation of their School Strategic Plan and Annual 
Implementation Plan. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

• student enrolment information 

• the school’s ‘Student Family Occupation and Education’ category 

• a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

• school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 

average for Primary schools 

Achievement 

• English and Mathematics for Teacher Judgements against the curriculum 

• English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 

Engagement  

Student attendance at school 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

• Sense of Connectedness 

• Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). As NAPLAN tests were not conducted 
in 2020, the NAPLAN 4-year average is the average of 2018, 2019 and 2021 data in the 2021 Performance Summary. 

Considering COVID-19 when interpreting the Performance Summary 

The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations in 2020 and 2021. This impacted the conduct of assessments and surveys. Readers should be aware of this when 
interpreting the Performance Summary. 

For example, in 2020 and 2021 school-based surveys ran under changed circumstances, and NAPLAN was not conducted in 2020. 
Absence and attendance data during this period may have been influenced by local processes and procedures adopted in response to 
remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes.  
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 

School context 

At Roslyn Primary School we aim high, reaching for the stars, in every aspect of school life.  We encourage everyone 

to strive to achieve their greatest potential, and make a positive contribution in a diverse and ever-changing local and 

global society. In embracing our school’s motto of ‘Rocketing to Success’, we aim for staff, students and families to be 

aspirational in all that we do.  We endeavor to develop creative, innovative individuals, who are able to embrace the 

changes of the future with care and compassion.  Our motto is ‘Future making for every one’. 

Our school values are: Respect, Optimism and Creativity. Showing respect means you act in a way that shows you 

care about yourself, the feelings and wellbeing of others and the environment that we live in. When we are optimistic 

we expect the best, maintain a positive outlook and are open to new ideas. We are creative when we problem solve 

and produce something using our talents and imagination, while being agile in our mindset and flexible in thinking 

through solutions. 

 

At Roslyn Primary School we want to give every student the opportunities to develop personal qualities and attributes 

that will teach them how to build positive relationships and face the challenges of the future with confidence, 

compassion and respect.  We want our students to learn how to be decisions makers, problem solvers and strong 

communicators.  At Roslyn Primary School students learn how to be leaders, how to work in a team and how to work 

independently. We want our students to have the skills and attitude to be inspired to be self-motivated learners, 

working from individualised learning goals in reading, writing, mathematics and inquiry, targeting their needs, interests 

and passions. 

 

Our current curriculum program reflects the belief that 'thinking' is the foundation of all learning and within a rapidly 

changing world, students need to have greater thinking and problem-solving abilities, and be more self-motivated than 

ever before.  We teach students a variety of cognitive thinking processes and strategies that help equip them with the 

skills to navigate through an information rich future.  Students learn strategies that help them to self-regulate their own 

emotions, feelings and behaviors so that they are ready and primed for learning and life. 

The curriculum at Roslyn Primary School is based on ‘The Victorian Curriculum’ using an Inquiry learning approach, 

with a strong focus on learning through STEAM (Science, Technology, Engineering, Art and Mathematics). The use of 

an Inquiry approach to learning, with a focus on STEAM, helps us provide personalised and authentic learning, and 

promotes the ability to learn and understand within a global context. It also enables learning experiences to be 

broadened and deepened.  Students actively make observations, collect, analyze, synthesize information and draw 

conclusions.  They also learn how to be agile in their thinking, developing useful problem-solving skills that will help 

Roslyn students to be adaptive in the future.  They develop habits of mind that can last a lifetime and guide learning, 

critical thinking and creative expression. 

 

Our school has a strong sense of community and understands that the school experience is not just for the students 

but the whole family.  We value and encourage parents to be actively involved in a wide variety of forums.  Families are 

our students’ first teachers and when we work together we can reach for the stars together! 

 

Roslyn Primary School is located on Roslyn Road in Belmont, and has undergone significant rebuilding and structural 

improvement, catering to modern teaching and learning strategies.   

 

In 2021 we had 239 students, including two fee paying international student. We had an SFOE of 0.2298, seven 

students with English as an Additional Language and one student and identified as an Aboriginal and Torres Strait 

Islander.  We have a working relationship with the Geelong English Language Center, who work with our teachers to 

support students in learning English in their first two years in Australia. 

 

There were twelve FTE teaching staff, including the Principal and Assistant Principal, working across ten classrooms.  

We had four specialist teachers who worked two days a week delivering expertise in programs for Music, Visual Arts, 

Indonesian, and STEAM. Staffing at Roslyn Primary School includes four Education Support staff, a Wellbeing Officer, 

and two administrative support staff.  In 2021 we employed a teacher in the role of Inclusion Coach two days a week 
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during term 4.  

 

Framework for Improving Student Outcomes (FISO) 

All schools in Victoria followed direction from the Department of Education in developing State wide Annual 

Implementation Plan (AIP) goals for 2021.  This took our attention away from the areas originally developed in our 

strategic plan developed in 2020. The new Department goals due to the impact of COVID were: 

1. To ensure every student receives support so that they are engaged and able to improve or catch up on their 

learning in literacy and numeracy 

2. Happy, Healthy, active kids 

3. Connected School Priority 

 

With this in mind, the curriculum leaders constantly reviewed our curriculum focus throughout the year to ensure each 

student had access to ‘point of need learning’ at the right time.  This included:  

• Building a culture of inclusion, respect and collaboration. All members of the leadership team undertook the 

‘Dare To Lead’ training. 

• Reviewing and re-invigorating the Professional Learning Community (PLC) process.  Working with Regional 

staff to refine teacher practice and build capacity to use student data to better inform teaching and learning 

opportunities  

        through a cycle of improvement. 

• The appointment of a new Learning Specialists. Re-developing the leadership structure. 

• Planning and implement the new Tutor Learning initiative. Employing a highly skilled practitioner to provide 

both intervention and extension programs for various students from across all grade 

         levels. 

• Using a highly skilled staff member to mentor staff new to education, and new staff to Roslyn Primary School. 

Creating a stronger induction process so that all staff were quickly on boarded with the  

         knowledge of the Roslyn Way. 

• We strategically planned for transitioning students in and out of remote learning. This included appropriately 

resourcing families so that students could participate in remote learning while also  

        supporting social, emotional and mental health and well-being for everyone. 

• Revisiting and adapting our ‘Blast Off’ program, which helps orientate students back into school processes and 

routines usually at the beginning of the school year, throughout the year when  

        transitioning back into onsite learning.  

 

The leadership team constantly monitored student engagement in learning tasks, to make alterations and adaptions to 

curriculum planning and implementation so that all students could actively engage and also be challenged. Literacy 

and numeracy programs were reviewed and adjusted, along with our assessment schedule and data collection and 

assessment practices. 

Staff training included building teacher capacity to: 

• Use technology to better meet the learning and engagement needs of students online. 

• Differentiate the curriculum at students point of need, and was also suitable for parents in the online space.  

Each time we came back to school we adjusted the curriculum to take advantage of  

        having students and teachers working together face to face.  This allowed us to ensure we embedded the 

essential knowledge and foundational skills at each level across the school. 

• Support, monitor and evaluate the impact of teaching, on student learning outcomes in an online forum. 

 

Key Directions for 2022: 

• Strengthen the capacity of teachers to incorporate student voice and agency in all learning tasks 

• Continue to build a culture of inclusion, diversity and equity for all at Roslyn Primary School 

 

Achievement 
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Our school's comparison data for English and Mathematics, which takes into account the characteristics of our 

students, demonstrates that our school continues to deliver positive performance. The teacher judgement data below 

indicates the percentage of students in Years P-6 working at or above expected standards in English and Mathematics. 

Our results are compared with Similar Schools and the State.  

 

Area                          School %            Similar School %       State % 

Number                     88.7                            89.1                       84.9 

English                           89.0                            89.4               86.2 

 

Cohort data of students in Grade 3 in 2019 who then sat NAPLAN again in 2021 showed ‘high gain’ above like school 

groups in both numeracy and writing.  This was a pleasing result considering the fluctuation in onsite and remote 

learning. 

 

The year 2021 continued to require great agility for staff, students and families in moving from onsite to remote learning 

on several occasions. During remote learning, staff up-skilled in many areas through both self-directed professional 

learning and school-run professional learning. This gave us a range of opportunities and options when differentiating in 

the classroom.   

 

In term 4 we employed an ‘Inclusion’ Coach two days a week to build the capacity of staff to better cater for and 

engage neuro-diverse students.  Education Support (ES) staff had a time fraction increase to enable them to work from 

9am to 3:30pm every day.  This allowed a greater number of students to be supported on a daily basis.  During 

Remote Learning all students on the Program of Students with a Disability had the opportunity to work with an ES 

member daily. 

 

Students at Roslyn responded well to learning in the online environment, particularly the senior students.  We used 

Seesaw as the portal for accessing learning materials, as students and families were more familiar in this format.  We 

found a similar response when 5/6s accessed the 5/6 Google Site to find differentiated materials that could be 

completed at their own pace. Staff altered the delivery of lessons and learning throughout the year reflecting feedback 

from both students and families. Students from across the school provided feedback to teachers saying they found the 

online delivery provided a greater sense of agency in some areas of learning, while in other areas of learning they 

preferred face to face interactions. 

 

Throughout remote and flexible learning, teachers continued to complete formative assessments and gather 

crosscheck data on student work samples being submitted and utilised this information to plan engaging, student-

centered learning opportunities. 

 

We did a total review of the Individual Improvement Plans and moved across to the Departments new Individual 

Education Plans (I.E.P.).  This aligned to a change in our reporting process to families, providing more dynamic 

reporting offering families more access to finding out where their child is working against the Victoria Curriculum each 

term through Progress Reports. 

Students in Grade 5 /6 continued to get additional access to science programs run at the BioLab, building their 

scientific skills, ensuring greater intellectual stimulation linked with 21st Century skills. 

 

Key Directions for 2022: 

• Continue to strengthening the capacity of teachers to analyse and use literacy data  

• Build teacher capacity to differentiate teaching to ensure challenge, progress and    

• high expectations 

• Continue to look for opportunities to rebuild connections with external programs to help provide stimulating 

learning opportunities such as Deakin University Science Program and Belmont High  

        School. 

 

Engagement 
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Parent satisfaction at Roslyn Primary School continues to be higher than the state average, 97.6% compared to the 

State average of 81.8%. This reflects the work we do with our student and parent body in actively creating proactive 

strategies to foster a strong connection to school. 

 

The Staff Climate result of 84.3% also continues to be higher than that of the State average of 75.8%. 

 

As a continuation of 2020 it is hard to say how accurate data was in 2021, especially in regards to engagement and 

attendance. During the lock down periods, students and families were asked to check-in with classroom teachers daily 

so that attendance could be recorded. We had nearly 100% engagement in remote learning at some level. However, 

this did not always reflect the level of engagement in the actual tasks itself.  There were many factors affecting the 

student’s ability to engage in remote learning fully.  

 

In these extremely difficult times, families are to be congratulated on the value they placed on education and the 

resilience fostered within their child to attend remote learning classes and build connections with their class teachers 

and peers.  Attendance at school is continually monitored and non-attendance issues for a small percentage of 

students are followed up by the Student Well-being Team.   

In 2021 the commitment of our classroom teachers, Welfare Officer, Network staff, ES staff and Leadership Team 

ensured open communication and partnering with our parents/carers to highlight the importance of high attendance in 

school. Staff monitored each student’s engagement and well-being, providing different levels of support at different 

stages throughout the school year to all students.  Different levels of support were provided to families to help transition 

students back into onsite learning or to remote learning.  Supporting all students to engage with the class and the 

learning were fundamental to ensure good mental health, a sense of connection and improved outcomes for all 

students 

We will continue to post information regarding the importance of attending school every day. 

 

Attendance Rate:   Average 2020 attendance % rate by year level: 

Year Level         Prep     Year 1     Year 2     Year 3     Year 4     Year 5     Year 6 

  

Attendance Rate     94         92     92            90            95    93            95 

 

 

We approached our Transition Program for our 2022 Preps with COVID restrictions in place. Our school was able to 

run 90% of our school transition program. The greatest restrictions happened at the parent/ carers level. Our Prep 

team organised transition sessions onsite when possible for our new preps with smaller groups attending more often. 

This put pressure on the school in terms of resources but we felt that it was essential that our students had some time 

at school with their future class teachers. A comprehensive Prep Information booklet was produced and posted out to 

families. 

 

We had Grade 6 students go to over ten different High Schools with the majority going to Belmont High School.  Grade 

6 students did get to participate in a fairly comprehensive transition program to high school with only some reductions 

at some schools. Grade 6 students reported feeling confident and ready to transition to high school.  Staff from the high 

schools visited our school to engage in regular discussion with Grade 6 students. 

For students transitioning between classes at Roslyn Primary School we organised a comprehensive in-house 

transition program.  Students participated in activities over several weeks, building their time with the other students in 

their cohort and also with their new teacher and new class.  We trialed a new end of year celebration instead of a 

traditional market day.  Feedback from Grade 5 /6 students and staff was very positive and will now be incorporated 

into the leadership program for Senior students at Roslyn Primary School.  Grade 5 /6 students will create, organise 

and run activities for the other students in the school once a term.  Each time, they will get feedback from staff and 

other students and use this feedback to make improvements to their activities in the next rotation.  This will help build 

their leadership skills, their organisational and communication skills while having fun. 

 

Key Directions for 2022: 

• Continue to build resilience and strategies to use when ‘things don't go our way’ or when ‘learning gets hard’.  

Help students understand this is a normal part of learning.  We have engaged ‘The  

        Resilience Project’ for students, families and staff at Roslyn in 2022. 
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• Continue to build students’ intellectual engagement and agency in their own learning. 

• Continue to monitor student absence and develop school wide processes to follow up student absences 

• Change the reporting process to include a “Get to Know You’ interview with staff and families at the beginning 

of the school year for all students. 

• Return to running opportunities for parents to engage and connect with other families at school and within the 

school. 

 

Wellbeing 

As a whole school we made efforts to continue to build a positive culture for our students, staff and families.  This was 

driven by our strong focus on living our school values of Respect, Optimism and Creativity.  These were often 

promoted through the School Wide Positive Behaviour support framework (SWPB) and at school assemblies by our 

student leaders. 

We continued to consolidate the SWPB across the school, to students, parents and staff. This included professional 

development and the creation of all new documents that aligned our work and articulated the positive interactions we 

wanted to promote for all members of our school community.   

In both remote learning and onsite learning we continued with a weekly one hour lesson reinforcing mental health and 

well-being concepts - where every class participated in lessons from the Respectful Relationships program and SWPB 

support framework.  

All staff attended day one and two of a four day training program into trauma informed practices called The Berry Street 

Education Model (BSEM).  Many of the strategies from the BSEM connected with programs already established at 

Roslyn Primary School such as Circle Time, Respectful Relationships, Mindfulness and Brain breaks.  After a very 

successful trial in the Grade 5 /6 area of the ‘Zones of Regulation’, a strategy to help students learn to self-regulate, the 

whole school adopted the approach.  All NDIS allied health professionals working with students at our school have also 

adopted the school wide approach within their own program.  This has helped support our more vulnerable students 

who have the opportunity to be pre-loaded with knowledge, and feel better connected to the learning environment. 

In term 4 we employed an Inclusion coach to start working on the new Inclusion Reform to be rolled out in 2022.  The 

Inclusion coach worked alongside teaching staff and education support staff to help support individual students 

struggling to return to normal routines at school. 

 

The time fraction of the Well-being Officer continued to be .4 which equates to 2 days a week using Equity funding. 

With COVID there were times this time-fraction was increased to help support, staff, students and families in these 

tricky unprecedented times. During the lock down periods, the Wellbeing Officer continued to check-in with students 

and families at risk, and provided access to external agencies as required.  Students deemed at risk were brought into 

the school during the lock down period and given additional support. 

 

Student Leadership and Student Voice continue to be an integral part of our school. There are many positions of 

leadership opportunities for students fill. Leadership positions include: school captains and vice captains, house 

captains and vice captains, student voice leaders, positive behaviour support leaders, digital learning leaders, 

sustainability leaders, library leaders, visual arts and performing arts leaders, Indonesian leaders. These leadership 

positions allow students the opportunities to develop leadership, confidence,  interpersonal and organisational skills.  

Due to COVID restrictions and the lock down periods, students were only able to execute their leadership 

responsibilities in Terms 1 and 4.  

 

Our Buddy program (new Preps matched with a Year 5 buddy) allowed our Preps to successfully commence their 

school life with support. In term 1 the buddies were able to work closely together but this was not continued for the rest 

of the year due to COVID restrictions.   

We run a Passive Play program for students to have a place to play indoors when they were feeling unsure or simply 

wanted to play and meet new friends. This is a guided play space run by a staff member. 

 

We continued to look for learning opportunities externally to the school.  The students in Grade 1 /2 and 3 /4, 

participated in the Healthy Hero’s Program run by the Geelong Cats and GMHBA. 
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Our Grade 4 – 6 students usually participate in the state wide Attitudes to School survey, however they did not 

participate in the survey in 2020. On returning to doing the survey in 2021 two key measures have slipped below State 

which are ‘Sense of Connectedness’ and ‘Management of Bullying’.  Students report a concern with online issues 

being experienced.  We addressed this by inviting Leading Senior Constable Robbie Noggler to Roslyn to work with 

our senior students about appropriate online behaviour. 

Each time we came back from Remote learning, staff provided a transition program that helped orientate students back 

into school routine and also help to rebuild connections to other students and to staff.  Teachers looked out for signs of 

stress or anxiety and referred students to the well-being team as necessary.  The well-being team monitored students 

carefully in both remote and onsite schooling, aware that the unusual conditions over the last two year may bring about 

issues for any student, staff member or family. 

As a way of building connection for families our school council did a lot of work in building policy and frameworks 

behind the scenes to be ready for a return to face-to-face schooling where parents could connect.  The school has a 

sub-committee called Roslyn Connections responsible for connecting families to each other and to the school. 

I would like to congratulate staff, parents and students on their efforts last year, it was a tough year for many people but 

at Roslyn we were able to provide a connection and opportunity to demonstrate real life long learning. 

 

Key Directions for 2022: 

• School Wide Positive Behavior program continued and developed further 

• The embedding of Berry Street Education Model strategies into our well-being program, linking with the both 

the new Inclusion Reform and the Mental Health Reform. 

• Developing resilience of our students and staff and families through The Resilience Project’ 

• Reignite the strength of our Roslyn Connection team in running physical events at school 

 

Finance performance and position 

Roslyn Primary School is in a healthy financial position, finishing the year in surplus.  

This was achieved through prudent administrative financial management. 

 

Roslyn Primary School ended the year with an operating surplus of $115,036.00.  This surplus was mainly due to 

prudent financial management, budgets not being spent due to COVID19 restrictions and additional government grants 

especially related to our Outside School Hours Care (OSHC) program and cleaning. 

A gross revenue of $70, 357 was received through the Outside School Hours Care (OSHC) program.    Expenditure for 

OSHC was $45,784.27 plus additional costs for staffing. This led to a deficit of $6,814.27 in 2021. Two main reasons 

for this loss included a reduced need for the service during lock down periods and many families having at least one 

person working from home therefore not requiring OSHC. 

Equity funding of $17,375.00 was used to support the Student Wellbeing position and Student support in the 

classrooms. 

The school received $9,400 in Sporting Schools Grants, which saw the facilitation of Tae Kwon Do sessions for our 

students.  This grant was used to enhance our health and physical education program. 

 

Our Equity Funding has been used to employ our Wellbeing officer. 

 

 

For more detailed information regarding our school please visit our website at 
https://roslynps.vic.edu.au 

 

https://roslynps.vic.edu.au/
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of  240 students were enrolled at this school in 2021,  107 female and  133 male. 

9 percent of students had English as an additional language and NDP percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE). 

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the 

parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band 

represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage. 

This school’s SFOE band value is: Low 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2021) 

School percent endorsement: 97.6% 

State average (primary schools): 81.8% 

 
 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2021) 

School percent endorsement: 84.3% 

State average (primary schools): 75.8% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2021) 

School percent of students at or above age 

expected standards: 
89.3% 

Similar Schools average: 89.4% 

State average: 86.2% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2021) 

School percent of students at or above age 

expected standards: 
88.7% 

Similar Schools average: 89.1% 

State average: 84.9% 
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ACHIEVEMENT (continued) 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

NAPLAN 

Percentage of students in the top three bands of testing in NAPLAN.  

Note: NAPLAN tests were not conducted in 2020, hence the 4-year average is the average of 2018, 2019 and 2021 data.  

 
Reading 
Year 3 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

76.7% 83.7% 

Similar Schools average: 85.0% 83.2% 

State average: 76.9% 76.5% 

 
 
 
 

Reading 
Year 5 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

66.7% 69.1% 

Similar Schools average: 75.7% 74.3% 

State average: 70.4% 67.7% 

 
 

 

Numeracy 
Year 3 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

73.3% 65.0% 

Similar Schools average: 75.5% 75.5% 

State average: 67.6% 69.1% 

 

 

Numeracy 
Year 5 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

69.2% 59.3% 

Similar Schools average: 65.3% 65.4% 

State average: 61.6% 60.0% 
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ACHIEVEMENT (continued) 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result relative to the results of all ‘similar’ Victorian students 

(i.e., students in all sectors in the same year level who had the same score two years prior). If the current year result is in the top 25 

percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is ‘Low’. 

 
  Learning Gain 
  Year 3 (2019) to Year 5 (2021) 
     

 
Low 
Gain 

Medium 
Gain 

High 
Gain 

High Gain 
(Similar 
Schools) 

Reading: 29% 54% 17% 25% 

Numeracy: 22% 57% 22% 21% 

Writing: 25% 42% 33% 24% 

Spelling: 22% 57% 22% 26% 

Grammar and 
Punctuation: 

30% 61% 9% 24% 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 and 2021 may have been influenced by COVID-19. 

 

Student Absence 
Years Prep to 6 

Latest year 
(2021) 

4-year 
average 

School average number of 
absence days: 

14.1 14.5 

Similar Schools average: 13.7 14.1 

State average: 14.7 15.0 

 

 

 

 

Attendance Rate (latest year)        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2021): 
94% 92% 92% 90% 95% 93% 95% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2021) 

4-year 
average 

School percent endorsement: 71.0% 74.2% 

Similar Schools average: 78.1% 78.3% 

State average: 79.5% 80.4% 

 

 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2021) 

4-year 
average 

School percent endorsement: 71.2% 72.6% 

Similar Schools average: 78.3% 79.1% 

State average: 78.4% 79.7% 
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Due to lower participation rates, differences in the timing of the 

survey/length of survey period and the general impact of Covid19 

across 2020 and 2021, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 

Due to lower participation rates, differences in the timing of the 

survey/length of survey period and the general impact of Covid19 

across 2020 and 2021, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2021 

Revenue Actual 

Student Resource Package $2,109,363 

Government Provided DET Grants $262,932 

Government Grants Commonwealth $44,811 

Government Grants State $0 

Revenue Other $9,482 

Locally Raised Funds $132,007 

Capital Grants $0 

Total Operating Revenue $2,558,595 

 

Equity 1 Actual 

Equity (Social Disadvantage) $17,376 

Equity (Catch Up) $0 

Transition Funding $0 

Equity (Social Disadvantage – Extraordinary Growth) 

 

$0 

Equity Total $17,376 

 

Expenditure Actual 

Student Resource Package 2 $1,994,327 

Adjustments $0 

Books & Publications $586 

Camps/Excursions/Activities $56,122 

Communication Costs $5,928 

Consumables $50,285 

Miscellaneous Expense 3 $26,208 

Professional Development $17,672 

Equipment/Maintenance/Hire $47,025 

Property Services $60,622 

Salaries & Allowances 4 $202,608 

Support Services $40,346 

Trading & Fundraising $7,038 

Motor Vehicle Expenses $0 

Travel & Subsistence $4 

Utilities $15,019 

Total Operating Expenditure 

 

$2,523,790 

Net Operating Surplus/-Deficit $34,805 

Asset Acquisitions $11,032 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 24 Feb 2022 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2021 

Funds available Actual 

High Yield Investment Account $209,694 

Official Account $3,129 

Other Accounts $0 

Total Funds Available $212,822 

 

Financial Commitments Actual 

Operating Reserve $86,620 

Other Recurrent Expenditure $12,854 

Provision Accounts $0 

Funds Received in Advance $6,556 

School Based Programs $60,619 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $0 

Repayable to the Department $0 

Asset/Equipment Replacement < 12 months $10,000 

Capital - Buildings/Grounds < 12 months $15,000 

Maintenance - Buildings/Grounds < 12 months $12,140 

Asset/Equipment Replacement > 12 months $0 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $0 

Total Financial Commitments $203,789 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


